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A Year of Growth and Change
This year brought growth and
change to our company; we merged
with CHS Inc., the nation’s leading
farmer-owned cooperative, and
became CHS Elburn. The merger
brought many changes—a new
name, a new logo and a new
website; but one thing remained
constant: our commitment to you,
the producer. We are still the same
locally owned cooperative, now with
a global reach.
The decision to merge with CHS
did not come lightly, there were
many factors considered before
making the agreement. First, we
felt it was important that CHS had
the same business model as Elburn
Cooperative, the cooperative model.
Cooperatives were started by and
for the producer member, we wanted
to make sure ownership was still in
the hands of the producer.
Second, the goal of CHS aligned
with that of Elburn Cooperative’s,
to deliver a high level of service to
local producers in a competitive way.
Merging with CHS offered us a more
chselburn.com

competitive
size and
scale than
we’ve had
in the past
on our own.
Third, CHS
has been
Phil Farrell
a strong
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business
partner with Elburn Cooperative for
13 years through selling grain at
Morris and Ottawa. The success of
this relationship ensured that CHS
would continue to deliver value to
our patrons into the future.

to expand opportunities for our local
producers, therefore becoming CHS
Elburn.
We appreciate your support during
this transition. Going forward it
is important that we hear from
you. We want to continue to make
investments that are useful to you
and your operations. With continual
feedback from the producer
community, we will be able to make
improvements on our day to day
operations, as well as determine
goals for the future, to better serve
you. I encourage you to participate
in conversations with your local
representatives, managers, board
members, and myself.

Finally, CHS made several
investments in our geographic
region, including the Rochelle
Best wishes for a prosperous, safe
ethanol plant and the grain terminal and productive year.
in LaSalle Peru that will be coming
online soon. These investments
were a strong
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Invitation to Join CHS Elburn
Producer Board
We are currently seeking eager candidates to serve on the CHS Elburn Producer Board. This year there are 2 positions
available. To be eligible, an individual must meet the following qualifications:
1. Agricultural Producer who is an active member of CHS Elburn
2. Do a minimum of $50,000 in merchandise business, 50,000 bushels of grain
or a combination thereof of business with CHS Elburn on a yearly basis.
3. Must be in compliance with the CHS Elburn credit policy.
4. Cannot be an employee of CHS.
5. Individual may not engage in business activity that competes with CHS Elburn.
6. Individual must reside within the CHS Elburn trade area.
There will be a minimum of two (2) board seats up for election each year. A Director will serve a three (3) year term.
Historically, CHS Elburn Board meetings are held at the Sycamore main office on a monthly basis. Directors are
expected to be in attendance and will be compensated accordingly.
If you are interested in becoming involved with our current group of Directors, or would like to nominate someone
you think would bring value to the Producer Board, please contact the Chairman of the Nominating Committee, John
Weberpal, or bring a letter of interest into the Sycamore main office. If nominating someone you know, please talk with
them before hand to determine their interest.
All letters of interest must be received 60 days prior to the Annual Meeting. Candidates will be reviewed by a 3 person
Nominating Committee. Open positions on the CHS Elburn Producer Board may only be filled by patrons listed on the
official ballot. There will be no nominations from the floor of the Annual Meeting. The Annual meeting is to be held on
February 13, 2017 at 5:30 PM at the Sycamore Main Office.
For more details or questions, please contact the Sycamore office directly at 815-899-8964 or John Weberpal
(Chairman of the Nominating Committee) at 630-918-4495

CHS Coop Program: National Fleet Agreement
CHS Inc. has a national fleet agreement with Ford Motor
Company and General Motors which entitles co-op members
significant fleet invoice discounts based on the consolidated
volume across the United States. These fleet discounts apply
to all active and direct CHS member owners.

Save up to $6,700
Shop Ford or GM Now!
Discounts will vary based upon
make and model, and are for
current model year unless
otherwise noted
For More Information Contact:
Ryan Harrington

Qualifying Customers:

• Active, CHS Ag Producer
• Provide CHS Statement of Equity (proof of
CHS Membership)
• Proof of Identification & Auto Insurance
• Titled as Commercial Entity (Ex: Farmers
Elevator or Business Federal ID #)
• Provide Schedule F (Ex: John Smith: dba John
Smith Farms or Social Security #)
• Commercial use only
• Licensed & titled in CHS member name for a
minimum of 12 months or 20,000 miles

Rian.Harrington@chsinc.com

DISCLAIMER: Ford Motor Company, General Motors, and CHS reserves the right to terminate this offer without prior notice
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Now is the Time to Think
About Weed Control for 2017

Dave Myers

Agronomy Division Manager
david.myers@chsinc.com

Harvest marks the ending
of one crop year and the
beginning of the next. Riding
in the combine gives us a
great chance to evaluate weed
control; making now a great
time to start thinking about next
season. What strategies did we
use? Which programs worked
well? Which didn’t? Are we
seeing resistance issues?
These are all important
questions you should to be
asking yourself.

We recently held two Weed Management Workshops to
dig deeper into those questions. Some of the main issues
our growers say they are facing with regard to weed
control include:
1.

Herbicide programs that used to work consistently
no longer seem to be as effective as they used to.

2.

Weed resistance is impacting everyone in some
form or fashion.

3.

Waterhemp is becoming a much more prevalent
problem.

4.

Weed control is rapidly becoming more complex
and expensive.

The good news is there are resources to help and
solutions available. Some things to consider as we look
forward to 2017:
Identify your weeds: In order to control and prevent
weed escapes, the first step is knowing which weeds
are causing the main problems in your fields. Once you
identify which weeds are prevalent, you can determine
when they germinate and which herbicides are the best
option for control. Take time this fall to note what weeds
were a problem for you.

If you want season long control, you need a season
long plan: Residual herbicides can be an important part
of that plan – weeds can’t compete if they can’t emerge.
That may mean a program with overlapping residual
herbicides since many problem weeds can germinate
throughout the season.
Understand herbicide modes and sites of action,
plus read the label: Multiple modes and sites of action
are critical to weed resistance management. One great
resource is the herbicide classification chart found at
www.TakeActionOnWeeds.com. This chart can help
simplify herbicide groups by trade name and mode of
action. Understanding herbicide labels can make sure the
right rates, application timing and surfactants are used to
get the best control.
Be proactive, not reactive: It’s extremely important
to have a plan. In many cases, if we wait until weeds
emerge to figure out how to control them – it’s too late.
Rescue situations are never good and usually result in
poor control. The sooner your plan is in place, the more
proactive you can be.
We have many resources available to help, and it’s not too
early to start the process. We are planning on more weed
management workshops during the winter to discuss the
best options for next season—make sure to keep an eye
out for fliers and emails for more information!
Our representatives are excited to work with you this
season; we can put a custom plan together for you to
ensure the 2017 season is a successful one for you.
Please do not hesitate to call or email with questions.

Pioneer Hybrids Dominate 2016 DeKalb Corn
Growers Plot
Key points:
•

Pioneer hybrids took 4 of the top 8 spots

•

Pioneer hybrid package averaged 292.6 bpa, 10 bpa
better than the next competitor

•

P0825AMXT, P1197AMXT, and P1311AMXT all
exceeded 300 bpa!

•

Fungicide was a significant benefit to P0589AMXT
and P0157AMX

For further details on 2016 corn and soybean
summaries, contact your CHS Elburn Pioneer
Representative!
Members of West Central Discuss Weed Management with Growers
at Sycamore Agronomy in September
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Managing Fuel Tanks and Inventories
for Winter
I would like to begin by saying thank you to all of our patrons for your support as we
transitioned from Elburn Cooperative into CHS Elburn this past year. Your support and
continued business has not gone unnoticed.

Zach Winter

We are excited about new opportunities the transition has brought to CHS Elburn. We hope
to continue our westward growth by expanding our customer base into the Rochelle area
and continue to grow around both our Hampshire fuel plant and Newark plant throughout
2017. To help manage our growth, we have increased our sales and marketing staff by
adding Kathryn (Katie) Efurd to our energy team, she will help cover all of the CHS Elburn
trade area. Katie has a lifelong background and love for Agriculture and its supporting
industries. She will be working locally with farm and commercial businesses to provide
creative solutions to their energy needs.

Energy Division Manager
zach.winter@chsinc.com

In support of our growth and continued service efforts, we have created an all new tank
lease program for both refined fuels and bulk lubricants. The lease-to-own program is
interest free, with 3 or 5-year payment options, and includes the tank and equipment. In addition, even though we are
expecting energy markets to remain flat for most of 2017, we are continuing to offer no money down energy contracts as
a way to manage your risk and improve the accuracy of your budget.
I would also like to remind our energy customers that with winter approaching we need
your help in managing your fuel tanks and inventory needs. While we constantly provide
premium bio fuel year round, additives will only bring cold flow operability down to teen
temperatures, physics are physics and the chemistry does not allow for much more than
that. We suggest that before winter hits you transition to straight #2 fuel with #1 blending,
as needed. We also strongly recommend you check your fuel tanks for water or
containments—most winter fuel related issues develop from icing filters. If you need help
or have tank maintenance concerns, please contact your account manager or fuel driver.
As always, thank you for your continued patronage. I am always available if you need to
discuss anything, please do not hesitate to contact me. We wish you and your families a
healthy happy holiday season.

Katie Efurd

Certified Energy Specialist
kathryn.efurd@chsinc.com
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Adding Value to Your Operation

Tom Knief

CFO
thomas.knief@chsinc.com

needs.

Reflecting upon the last 4
years here at Elburn, we have
certainly witnessed substantial
growth and change. Including
purchase of Newark Seed,
Badger Grain, Malta Grain
and Petersen/Hampshire
Fuel. Elburn also committed
substantial financial resources
at Newark Ag, Morris Grain,
Newark Grain, Sycamore
Agronomy and in insuring
our Truck Fleet and Rolling
Stock to continue to serve your

As you are aware, in 2016, Elburn Cooperative Company
successfully merged into CHS, Inc. as a Country
Operations Business Unit. Thus, CHS Elburn is now part
of a globally integrated Fortune 100 company supplying
energy, crop nutrients, grain marketing services, animal
feed, insurance, financial & risk management services
and food & food ingredients. CHS employees over
11,000 people across North America and in 25 other
countries around the globe making CHS the nation’s
leading Agricultural Cooperative.
What does this mean to you? Locally, you will see very
little change. You will continue to work with the same
agronomy salesman, same grain marketing personal,
same application/truck operators, same customer service
representatives, etc. Regionally, CHS Elburn is now
integrated and will continue to explore opportunities
with other CHS Illinois and surrounding assets including
Rochelle & Annawan Ethanol Plants. Nationally, CHS
Elburn will continue to manage its own Income Statement
and have responsibility for all line items. CHS Elburn will
now have access to a Fortune 100 Balance Sheet for
continued investment in appropriate speed and space.
CHS Elburn will also have enhanced access to product
lines including producer financing through CHS Capital
and full-service brokerage & risk management tools
through CHS Hedging. Ultimately, providing more value
to you as a customer and as an owner.
An additional user friendly resource that we believe you
will find valuable is CHS Customer Resources. CHS
Customer Resources is an online platform which allows
you access to your agronomy, fuel and grain information.
CHS Customer Resources also allows you the ability to
make payment on your account via an electronic fund
transfer (EFT). For more information and to register log

onto
registration.chsinc.com
One change from the
merger resulted in your
stock ownership of Elburn
Cooperative being transferred
to CHS. CHS currently has
an equity retirement program
that allows producers, age 70
or older, to redeem the equity
they have with the company.
Dale Dykstra
Controller
All patronage issued by CHS for
dale.dykstra@chsinc.com
the fiscal year 2016 and beyond,
will be issued through a combination of cash and equity.
Currently the ratio is 40% cash and 60% equity. If you
are 70 or older and would like to redeem your equity to
date, please contact our office to complete the appropriate
documents.
We wish you a wonderful holiday season. Please do not
hesitate to contact us with any questions on how CHS
Elburn can add value to your operation.

Remembering Those We’ve Lost
This year we’ve experienced much heartache with the
loss of several of our employees. We would like to
recognize employees that were taken from us too soon.
Karen Cornell — Karen started working for CHS Elburn
in 1996 and was the Office Manager at the Elburn office.
Robert “Rob” Judd — Rob started working for CHS
Elburn in 2011 as a Truck Driver
Mark Gavin — Mark was with CHS Elburn since 1998
working in Agronomy Operations
Dale Manning — Dale was a Shop Mechanic for CHS
Elburn since 2009
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CHS Elburn Scholarship Fund
CHS Elburn is proud to announce that we will be offering scholarships for college
starting this year. The CHS Elburn Scholarship Fund was created as a lasting
memory to the legacy created by Elburn Cooperative and to support the communities
that help support the cooperative. The Board of Directors agreed to put $200,000
of the retained earnings of Elburn Cooperative into an endowment with the DeKalb
County Community Foundation, a nonprofit foundation that enhances the quality of
life in DeKalb County through endowments & donor services, stewardship, grantmaking, and community initiatives.
The revenue of the Fund is expected to provide up to 8 annual scholarships that will be
available to a family member of current CHS Elburn customers.
Graduating high school seniors from any accredited high school or a student currently
enrolled as an undergraduate in an accredited college or university are eligible to apply for
these scholarships. Students may pursue a degree in any field of study, although preference
may be given to those in Agriculture-related fields of study. To be eligible, the family member
must be a current CHS Elburn customer that conduct a minimum of $10,000 of business a
year.
The full list of criteria and application will be available in weeks to come. Keep an eye out in
your email and on our website for more updates. We are proud to support our local youth in
agriculture. It pays to invest in our local future agricultural business leaders.

Employees Take Action During Hunger Action Month
We are committed to being active members of our communities at
CHS Elburn. We are proud of our employees that are active in their
communities through 4-H club, FFA, and various other acts of service.
We were happy to hear that CHS offers volunteer hours through CHS
Days of Service. As a part of CHS Days of Service, eligible full-time
employees receive 16 hours of paid time off to volunteer. The hours allow
employees to pursue their individual volunteer passions or volunteer with
fellow employees.
CHS Elburn employees participated in CHS Days of Service for the first
time.
16 CHS Elburn employees volunteered to sort and pack food for hungry
neighbors at Northern Illinois Food Bank, a non-profit organization
providing food to 800 community food pantries, soup kitchens, shelters
and youth and senior feeding programs in 13 counties in northern Illinois.
Over the course of the day, employees contributed a combined total of 65 hours packing 10,847 pounds of
food providing 9,040 meals for hungry neighbors in northern Illinois. The food was to land on the tables of
hungry neighbors within the week.
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Marketing to Fit Your Needs

John Ruplinger

Grain Division Manager
john.ruplinger@chsinc.com

The 2016 Harvest is close to wrapping up and it’s been a
good one for most of the CHS Elburn area! CHS Elburn
employees have put a lot of time and effort into getting
and keeping our grain facilities ready to handle this
year’s harvest, safely and efficiently, so you can keep
your combines rolling. With great harvest weather for
the most part we’ve seen relatively low moisture levels
out of the field. While there have been some instances
of damage with diplodia in corn in certain fields, it
seems the overall quality of this year’s crop has been
manageable.

With some damage in the corn crop this year, one thing
to keep in mind is monitoring grain quality in your on
farm storage. Proper aeration, moisture and monitoring grain temperature will
be critical for maintaining quality of this year’s corn crop in your bins. If you have
questions or concerns on how to keep your grain in the best shape, feel free to
reach out to any of our grain location managers, they are happy to discuss.
Our producers have seen some excellent yields in both corn and soybeans and
that seems to be the theme across much of the US as well. The USDA production
estimates have echoed the same theme- as of their October numbers- they have
corn yield at a 173.4 bushels per acre and soybeans at a very big 51.4 bushels per
acre. That puts some big production numbers out there of 15.057 billion bushels
for corn and 4.269 billion bushels for the soybeans.
Despite the big crop- futures have managed to rally a bit since the start of harvest
thanks to continued good demand. Soybeans have added 50+ cents to contracts
since September 1 and corn has added almost 30 cents. Barge and rail freight has
traded at hefty premiums this fall and that’s led to a lot more volatility in grain prices.
That volatility also lends itself to pricing opportunities though.
CHS Elburn has a number of marketing alternatives available to producers and our
grain buyers can help navigate through these options and make the right choice
for your needs. There are several great grain contracting tools available right now
that allow you to lock in some floors and capture upside the market may continue
to offer. Offers are also a great way to get some nice sales in place- set an offer
price point you’re comfortable with and it’s active on both overnight and day trading
sessions, helping you capture opportunities that may become available when
you’re not able to watch the market!
CHS Hedging’s Compass contracts provide a number of these marketing
alternatives. These are over-the-counter derivatives, and work similarly to
traditional options contracts, but provide a lot more flexibility. Generally, these don’t
have a minimum bushel requirement and are not tied to traditional option expiration
dates. Your CHS grain originator can help you navigate these programs and
identify a contract that will meet your marketing needs.
The CHS Pro Advantage Program is a great grain marketing tool managed by
CHS Hedging and Russell Consulting. It’s a worry-free contract that gives you an
opportunity to diversify your grain marketing portfolio while also gaining access to
additional market intelligence. This year’s sign up will include 2017 and 2018 Dec
corn and November soybean Futures. The signup window runs through December
14, 2016 - Don’t miss out! Contact your CHS Elburn Grain Originator for more
information.
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108 North Main Street
P.O. Box 189
Sycamore, IL
60178

Find us Online! CHSElburn.com
Like us on Facebook Facebook.com/chselburn
Follow us on Twitter @CHSElburn

CHS Customer Resources
CHS Elburn customers can now make online payments and
view statements through CHS Customer Resources. Online
payments can be deducted as one-time or monthly recurring
payments directly from your bank account. To enable this
option please go to our website and click on My CHS
Account to begin registration.
Other features of CHS Customer Resources include:
•

View contract bushels

•

Access invoices for input purchases

•

Check balances and track payments

•

See average grade on settlements

© 2015 CHS Inc.

CHS Elburn
Directory
Sycamore Main Office:
815-899-8964 • 888-750-6645
Sycamore Seed & Agronomy 815-895-2731
Elburn

630-365-1424

Meredith Road

630-365-9491

Newark Agronomy

815-475-7227

Newark Grain and Fuels

815-695-5141

Newark Seed

815-736-6535

Morris

815-942-9486

Steward

815-396-2234

Malta

815-825-2435

Hampshire Fuel

815-901-4374

Darien

262-882-4222

